
Breastfeeding & WIC 



Breastfeeding: A WIC Priority 

• Improves health outcomes for infants 
• Improves health outcomes for mothers 
• Reduces health care costs 
• Make sure all staff are trained  
• Suggested training:  USDA Glow & Grow 
• http://lovingsupport.nal.usda.gov/content/gro

w-and-glow-wic  
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to promote & support breastfeeding; from CEO on down to janitor 



Healthy People 2020 Objectives 
 • 81.9% initiation of breastfeeding (AK WIC 84%) 

• 60.6% duration at 6 months (AK WIC 44%) 
• 34.1% duration at 1 year (AK WIC 37%) 
• 46.2% Exclusively through 3 months (46.6% BF Report 

Card) 
• 25.5% Exclusively through 6 months (BF Report Card 21%) 
• 38% increase the proportion of employers that have worksite 

lactation support programs. 
• 14.2% Reduce the proportion of breastfed newborns who 

receive formula supplementation within the first 2 days of 
life. (BF Report Card 14.5%) 

• 8.1% Increase the proportion of live births that occur in 
facilities that provide recommended care for lactating 
mothers and their babies. (21.71% BF Report Card) 
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SFY 2014  SPIRIT figures not reliable



SFY 2009-2013 WIC Breastfeeding Rates 
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Clinic Breastfeeding Policies 

• Breastfeeding = provision of mother’s 
milk on an average of one time per day 

• Each agency must have a designated 
staff person as the Breastfeeding 
Coordinator 
• Coordinates bf promotion & support 

activities, training for new staff and 
annually for all staff, ensure all women 
have access to bf education & support 
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Check ME tool but should have one year experience counseling bf moms



BF Friendly Environments 

• WIC Clinic environment should promote 
& support clients & employees’ 
breastfeeding goals: 
• Posters, pictures, magazines, books  
• Formula manufacturers 
• Provide private space to BF if requested 
• Break times 
• Breast pumps/kits   
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Display posters, pictures, and/or photographs of women breastfeeding in areas visible to WIC participants. Images shall portray breastfeeding in a positive manner and have images that reflect the ethnicity of the WIC participants served.  Formula, formula materials, formula logos, bottles and pacifiers are not in view except during use as teaching aids.  Magazines, books and educational materials, and incentive items that are displayed or provided to WIC participants do not promote or market formula.  Make reasonable efforts to provide a private area at the WIC clinic for participants to receive help with breastfeeding or who request a private space to breastfeed.  Make reasonable efforts to provide breastfeeding WIC employees a private, clean and comfortable area in close proximity to the employee’s work area for nursing or expressing milk.  Provide a reasonable amount of break time for WIC employees to express breast milk or breastfeed.  Provide pump kits purchased with WIC funds only to WIC clients.  Inform all new WIC employees at orientation of breastfeeding support available for employees.  Inform pregnant WIC employees of policies, facilities, information, and resources to support breastfeeding.  Offer breastfeeding support to WIC employees in the early postpartum period. 



BF Friendly Environments 
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Work with your agency that hosts the WIC program to support and approve the breastfeeding friendly environment policy and the best practices for clinics. Best practices for supporting breastfeeding friendly clinics are as follow:  Provide alternative work schedules such as part-time employment, job sharing, flex schedules, and / or a gradual return to work  Allow infants to be brought in to the workplace during breaks times to be breastfed or allow infants in the workplace under the care of their mother as job duties allow for a period of time to be determined between the WIC employee and their supervisor.  Create on-site support groups for breastfeeding WIC clients and employee 



Breast Pumps 



Breast Pump Loans 



Tracking Electric Breast Pumps 
• Set up tracking log for electric breast pumps 

(SPIRIT) 
• Call or visit with client monthly 
• Send a series of 2 letters if client is not bringing 

back pump 
• Paper work and follow up information to the State 

Office WIC if pump is not retrieved    
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Inventory being input into SPIRIT shortly.  Make tracking & keeping up with pumps easier.Breast pump policy changing to reflect after inventory uploaded into SPIRIT your LA is responsible for pumps.  If the pump can not be tracked back to a specific client and policy followed on getting pump back your agency will have to show proof of pump purchase or pay back to State WIC office.



Other Breastfeeding Items   

• Vitamin D 
• Nipple shields 
• Nipple shells 
• Harmony Pumps 
• Single Electric 
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WIC N STYLE Put in an alert and copy over to notes section



Questions? 
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