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About this Webinar

Audio for this webinar will

come through your e
to call the number provided o

when you registered for
today’s session.

[=] Questions

If you have technical e s oo or s
difficulties, please let us

know by using the Question "~ Webinar Now
function on the GoToWebinar e

control panel.

heep:/ fdhss.alaska.gov/dph/Chronic/Pages/default.aspx
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About this Webinar

To ask a question you will
need a microphone on your
computer or you will need to

call into the number provided

when you registered for
today’s session.

Please hold questions until
the end of the presentation.

To ask a question, “raise”
your hand by clicking on the
Hand button in the

GoToWebinar control panel.

heep:/ fdhss.alaska.gov/dph/Chronic/Pages/default.aspx

File “iew Help

Audio Mode: & Use Telephone

Talking: Mathalie Descusse

[=] Questions

EHR Reporting with Crystal Report - Dry Run

Webinar ID: 350-7&0-150
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Objectives

v Evolution of the Work Well Alaska program
v Define workplace wellness
v" Discuss benefits of worksite wellness programs

v" Discuss steps to develop a worksite wellness program
v Discover Work Well Alaska resources
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Evolution of Work Well Alaska

o Launched this year by the
Alaska Section of Chronic
Disease Prevention and
Health Promotion to
provide resources and
support to agencies
interested in planning and
implementing effective
worksite wellness
programs. The program
builds off the state worksite
wellness work conducted in
the early 2000s.
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Worksite Wellness Programs are...

...coordinated and
comprehensive strategies
designed to meet the
health and safety needs of
all employees.
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Why Focus on Workplace Wellness?

0 67% of Alaska adults are
obese or overweight. The Cost

o 4 out of 10 Alaska aam—
adults do not get the
recommended weekly
amount of physical

e N IDOLILAE o

activity.
66 cents of each dollar spent on health care
] 28% Of Al as ka a d § |t5 treat the 25% of Americans with one or
have hlgh blOOd more chronic conditions.
pressure.
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Why Promote Health at Work?

o During the average
day, Alaska adults
spend more time in
the work setting than

—

"-‘___‘_

——— any other setting,

E making worksites a

G great place to

promote behavior
change.

|
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Benefits of Worksite Wellness Programs

For Employers

o Lower health care
costs

1 Reduce absenteeism
o Increase productivity

o Improve employee
morale

For Employees

o Increase physical
activity levels

mprove dietary habits
Reduce tobacco use
Reduce stress

O 0O O O

| ower health care
costs
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The Work Well Alaska Process

ROAD TO

WORKSITE WELLNESS

Follow these 6 steps to buildcmnmﬂ\e' , results-oriented wellpmgrqmm
your worksite. The following steps been adapted from the CDC Workplace
Health Model and the Wellness Council of America (WELCOA) Well Workplace model.

: Successful worksite wellness
Commitment from : programs have integrated wellness
Laadars.hip : initiatives into organizational

. practices.

¢ Awellness team can oversee the

0 6 steps to building a
Sommmivon " Beginglmerigionend comprehensive,

[ STEP3 |
: Collecting information about your

AoscssthoCuront |+ Sgmamiontabetopian ol results-oriented

Situation : program that meets the needs a
: interests of your employees.

wellness program

! Develop a measurable and detailed

¢ description of the wellness rarm,
Plan the Program : policieﬁ‘s., benefits, and em.rirgrl;?ngentcl

: supports.

. Make changes fo the work

. environment to increase your

: employees’ abilities to make positive
: changes in their health behaviors,

Implement the Program

: Evaluate and report on the strengths
Evaluate the Program : and weaknesses of your program. Use
: findings to improve future projects.
You did it! Congratulations!
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http://dhss.alaska.gov/dph/Chronic/Documents/WorkWell/WorkWellAK_RoadToWorksiteWellness.pdf

Alaska Specific Resources

o Work Well Alaska can WORK WELL &
assist with: mheproblem '

, , e A T T

Promoting healthy eating ;ﬁg%m;m”mmm&

and phySica| aCt|V|ty | Health at Work

Supporting employees
with chronic conditions.

Going tobacco free.

Supporting breastfeeding
mothers.

Promoting occupational
safety.
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http://dhss.alaska.gov/dph/Chronic/Documents/WorkWell/WorkWellAK_ResourceFlyer.pdf

Alaska Specific Resources

0 Low-or no-cost strategies
that can help create a
culture of wellness at
your worksite.
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http://dhss.alaska.gov/dph/Chronic/Documents/WorkWell/WorkWellAK_RoadToWorksiteWellness_LowCost.pdf

Partner Resources

1 Wellness Trail Maps -1 Bike to Work Day

ALASKA
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Promotion — New Resources

» WORK WELL ALASKA HOME

WORK WELL

RESOURCES

w

w

R

New web page
Work Well Alaska can assist with: fe a t u ri n g O u r n eW
:L:':;:ito??::rvzllcal Activity work we“ AIaSka 1
* Diabetes Prevention About the Program WO rkS Ite We | I n e SS

- Occupational Health and Safety

* Depression & Stress Management . . . . -
.H,EN Dizsase & Stroke p,.,ﬁ..,m,n Work Well Alaska can assist your organization with developing a

'r:{ﬂ"!*"";“mh'* Diseases worksite wellness program that best mests your needs. Regardless of reso l l rces —
* Lactation rt . . . . .
on Suppo the size of your organization, we can assist you with:

We can help your worksite develop

Promoting healthy eating and physical activity. h
a health and wellness program. ' a n O u S a n

Email hss.workwellak@alaska.gov » Supporting employees with chronic conditions.
for more information. » (Going tobacco free.

L
» Supporting breastfeeding mothers. g ra p h I CS .

Click here to download a flyer with > Promoting occupational safety.

program specific resources offered
by Work Well Alaska = Work time and profit loss to iliness and injury affects the bottom line
of both large and small businesses in Alaska. Creating a culture of
wellness at your worksite can make a huge difference in improving
employee health while also reducing the costs of disease and
unhealthy behaviors. Let Work Well Alaska help your organization get
startad on the road to worksite health!

Do you have a business, but you don't have the time or resources to
develop a comprehensive wellness program? Mo need to worry. Click
here to learn about low-or no-cost strategies that can help
create a culture of wellness at your worksite!

For help or more information, email hss.workwellak@alaska.gov.

WorkWell.dhss.alaska.gov
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Additional Resources

Additional resources by WO %\Rﬁ/\ \Ff-\LL
content area available

on the Work Well Alaska
Web page! Work Well Alaska

Resources

Disclaimer:
The information contained on this webpage is provided only as general
information. The Alaska Section of Chronic Disease Prevention and

Health Promotion does not support or endorse the content on linked
external sites.
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Current Work

o Providing technical
assistance to
worksites across the
state to promote
physical activity in the
workplace.
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Questions?

State of Alaska

Department of Health and Social
Services

HORK WEL

hss.workwellak@alaska.gov
WorkWell.dhss.alaska.gov

Kelly Tschida

Chronic Disease Programs Manager

State of Alaska,

Section of Chronic Disease Prevention and Health Promotion
Kelly.tschida@alaska.gov

http://dhss.alaska.gov/dph/Chronic/Pages/default.aspx
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Discussion

You will need a microphone
on your computer or you will
need to call the number
provided when you

registered for today’s session.

To make a comment or ask a
guestion, please “raise” your
hand by clicking on the Hand
button in the GoToWebinar
control panel.

heep:/ fdhss.alaska.gov/dph/Chronic/Pages/default.aspx
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