AHWC Recruiting Workgroup

https://sites.qgoogle.com/site/alaskahealthworkforcecoalition/

Top challenges reported for not being able to hire or recruit employees

RURAL

Reason for Not Filling or Hiring- Rural

Hiring process issues
1%

No Response
1%

Inadequate housing in
the community
9%

Lack of qualified
applicants
1%

Unwilling to relocate

0,
5% Insufficient

compensation package
10%

Scheduling /Shift work
6%

URBAN

Reason for Not Filling or Hiring- Urban
Hiring process issues
2%

Inadequate housing in
the community
1%

No Response
1%

Lack of qualified
applicants
2%

Unwilling to relocate

6%

Social /Geographic
isolation

8% Insufficient
Scheduling /Shift work compensation package
7% 11%

June 2, 2014



Top challenges reported for not being able to retain employees

RURAL
Reason for Not Retaining Employees - Rural
Inadequate housing in
the co‘rlr:/mumty Inadequate pool of
i trained or qualified
support staff
5%
No Issues
13%
Worker Quality
0%
Personal / Family Lack of professional
. 1% development or training
Continued Education opportunities
Stressful job
1% Organizational
workplace issues
3%
Relocation or
reassignment
. 5%
Retirement
Scheduling/ Shift work 2%
8%
URBAN

Reason for Not Retaining Employees - Urban

Inadequate housing in
the community

Inadequate pool of
trained or qualified

1% support staff
6%
Insufficient
compensation package
No Issues 12%

20%

Lack of professional
development or training
opportunities
6%

Worker Quality
3% \ Organizational

Personal/ Family workplace issues
1% 5%
Continued Education
1%

Stressful job
1%

Social/ Geographic
isolation Scheduling/ Shift work\_ Retirement
8% 7% 2%

June 2, 2014



