T5anetits

The Alaska DB101 Rollout Trainings

September 13, 14, 15, 2016

Make ¢ Easy to Plan!

A collaboration between the
Alaska Mental Health Trust Authority, the
Alaska State Independent Living Council (SILC), and the
Governor’s Council on Disabilities and Special Education (GCDSE).

© Copyright 2016 by the World Institute on Disability, permission to copy pro bono will be granted to non-profit
entities with appropriate acknowledgement of credit.
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Training Overview and Themes

History and Gratitude to Alaska DB101 Partners

Site Features Overview

Breadth and Depth Teaching Designs for the Beginner
DB101 Calculators and Tools:

= (Case Study Immersion with Discussions

Beta Testing ends September 30; Year One Maintenance Services
begin October 1

= Use our Feedback Forms!

= Build DB101 into your everyday business practice! >




T"IC Alaska Rcal World Contcxt on
Work and Benetits

Coordination of Benefits
FACTS

Job seekers and workers use different benefits at the same time.

Transition from one type to another type can occur voluntarily, and involuntarily, referred
to as “churning.”

A change in income can mean a change in benefits or benefits status.

Clients and their family can need assistance understanding and planning for program
interactions, and program integration that support paid work and careers.

U.S. Benefit Types
B Means-Tested Programs
B Social Insurance
B Veterans Compensation
B Private sector disability and health coverage benefits
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Thc Alaska Rcal Worlcl Contcxt on
Work and Benetits

B \Nhatis a Means- | ested Frogram?

O Someone has limited income or resources.
Supplemental Security Income, SSI

Alaska Public Assistance, APA and Medicaid
Income based Medicaid Expansion
Veterans Pension

Section 8 Housing Voucher

hatis Social |nsurance?

Someone pays a rcgular Prcmium over time.
Social Security Disability Insurance, SSDI and Medicare
Childhood Disability Beneficiary, CDB and Medicare
Worker’s Compensation
Unemployment Insurance
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Thc Rcal World Contcxt on
Work and Benetits

Veterans ComPcnsation: Service-connected
imPairmcnt

Private sector disabilitg and health care benefits

B Rules differ per plan; private plan benefits are state regulated.

B [ndividual private health plans nationally at:
www.healthcare.gov

B Employment-based and family plans: “group” health care plans
from employer or professional associations



http://www.healthcare.gov/

Social Sccurit9 and \Work

Social Security Definition of Disability:

“the inability to engage in any substantial gainful
activity (SGA) because of a medically determinable
physical or mental impairment(s): that can be
expected to result in death, or that has lasted or that
Social Security expects to last for a continuous period
of not less than 12 months.”




SSI & SSDI Work Incentives

Courtesy University of Iowa

—

Work Incentive il =

Impairment Related Work Expense {(IKWE) v

subsidies and Special Condihons

Unincurred Business Expense

Unsuccessful Work Attempt

Contimued Payment Under a Vocahonal Rehahilitation Program v

Trial Work Period

Extended Period of Eligibility

Contimuation of Medicare Coverage
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Medicare for People who Work

General Income Exclusion $20.00

Earned Income BExclusion $65.00

Shudent Barned ncome Exclusion

Blind Work BExpenses

Plan for Achieving Self Support (PASS)

Property Essenhial for Self Support

ool Payments for People who Work (16194A)

Contirued Medicaid Eligibility (16198)
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Reinstating Medicaid Without a New Application




Benefits Planning Tools & Tips

[ Social Security’s Benefits Planning Query, the BPQY: Know what
benefits the client receives now; “What benefits am | on?”

[0 The Work and Benefits Binder: the client’s 3 ring
binder/notebook and log of phone calls, office visits, and names
of service staff contacted/business conducted. Portable file for
original paycheck stubs, government letters and fact sheets.




Benefits Planning Tools & Tips

[0 Reporting Requirements: Who is responsible, when? If there is a
representative payee, the payee is responsible to report
monthly changes to Social Security by the 10t of the next
month. If not, it’s on the disability beneficiary.

L1 Reporting income and other life changes that can affect benefits
is required.

[1 Know about appeal rights: A Notice of Action explains them.

These tools, rules and skills can support employment success.




Work Incentives Experts

Work Incentive Planning & Assistance (WIPA),
Alaska’s WIPA Project

Social Security trained work and benefits experts.

WIPA projects are community-based organizations that work to enable
beneficiaries with disabilities to make informed choices about work, and to
support working beneficiaries to make a successful transition to financial
independence.
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https://www.uaa.alaska.edu/academics/college-of-health/departments/center-for-human-development/wipa/

SSI and Work: Key Terms

Countable Income

B Countable Earned Income
B Countable Unearned Income

Impairment-Related Work Expense (IRWE)
Blind Work Expense (BWE)

Reporting Requirements

Expedited Reinstatement
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Impairment-Related Work
Expenses (IRWE)

Costs related to disability and related to work
and are paid out of pocket
B Examples:

[] Personal assistance services

L] Assistive technology
L] Prescription drug co-payments

No fixed list

B Negotiate IRWEs with Social Security, for example,
when reporting monthly wages
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SSI and Individuals Who Are Blind

Blind Work Expenses (BWE)

Any earned income used to maintain
employment

B Bus pass, journal subscriptions, clothes etc.
B Attendant services

B Federal and state taxes

B Union dues
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SSI Income Exclusions

Start with Gross Monthly Income (before deductions)

Subtract:

- $20 Monthly General Income Exclusion

- S65 Monthly Earned Income Exclusion

- Out of Pocket IRWE expenses

- Divide the remaining income in half
= Countable Income

Subtract:

- Out of Pocket Blind Work Expenses (BWE)
= Countable Income for SSI recipient who is blind
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Student Earned Income Exclusion, SEIE

Under 22, regularly attend school, married or single
(2016 figures)
Up to $1,780 disregarded per month through 2016

Maximum disregarded per year = $7,180 for the SEIE
through 2016

For student earnings above the 2016 SEIE limits:

m General Income Exclusion applies next as needed
m Earned Income Exclusion applies next
m Divide by two for the SSI Countable Income

15



SSI and Self-Employment

Prior year state and federal tax return is used

Prior net taxable income determines future SSI
monthly benefit amount

B Net annual income divided by 12 used to
determine SSI cash check for next 12 months or
until new changes are reported
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Plan to Achieve Self-Support, PASS

An approved plan that allows SSI
eligible disability beneficiaries to set
aside income and/or resources for a
specified period of time to be used
to achieve a chosen occupational
objective

Funds set aside:

B Reduce SSI countable income

B Do not count toward SSI resource
limits
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Plan to Achieve Self-Support, PASS

A viable PASS candidate:
B Has income other than SSI

B Wants to be self-supporting and improve their
employability

B Could already be a Dept. of Rehabilitation
consumer

Could be using other work incentives

B Has ability or support(s) to manage PASS
procedures and tracking
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SSDI Work Terms and Rules

Substantial Gainful Activity (SGA)

B 51,130 and $1,820 if blind (2016)

Social Security Work Credits: workers earn 4 credits
per year maximum, 1 credit per quarter

B (Quarter of Coverage (QC): $1,260 gross earnings over three
months in 2016

B SSDI eligibility depends on recent work history
Continuing Disability Review (CDR)

Medical improvement review standard
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SSDI and Work - Key Timelines

1) Nine Month Trial Work Period (TWP)

L1 A rolling window 5 year “look back” in time

[1 Same concept as used in CA Unemployment Insurance (Ul)
[ 1 Any nine months working looking back 60 months from now

L[] Trial Work Month: S810 or more in gross wages (2016)

[ ] Noincome exclusions are allowed in the Trial Work Period

2) The Extended Period of Eligibility (EPE)

L1 A fixed 3 year clock starts at end of the completed Trial
Work Period

[1 Substantial Gainful Activity (SGA)

[1 $1,130 or more in gross monthly wages; $1,820 if blind (2016)
L[] Impairment Related Work Expenses allowed (IRWEs)
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Work and SSDI
Key Terms

Impairment-Related Work Expense (IRWE)

Subsidy, for SSDI only: after award of benefits but not
during Trial Work Period months

Unsuccessful Work Attempt, for SSDI only: after award of
benefits but not during Trial Work Period months

Expedited Reinstatement

Reporting Requirements
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SSDI WORK RULES CLOSEUP

2016

Visit Alaska DB101's SSDI Work Rules

Focus for a detailed example of how the
SSDI work rules work this year.
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https://preview-ak.db101.org/ak/programs/income_support/ssdi/closeup_work_rules.htm
https://preview-ak.db101.org/ak/programs/income_support/ssdi/closeup_work_rules.htm

Ticket To Work Program, TTW

All SSI/SSDI beneficiaries “in cash pay” have a “Ticket”
or are Ticket eligible

DOR consumer: “In-Use SVR”= Cost Reimbursement
funding

Employment Network: EN =“Ticket Assighed”=
Monthly Payments from SSA when beneficiary reaches
key earnings levels

Timely Progress Review

wWW.vourtickettowork.com

& 9 \3

______;cket to Work |



http://www.yourtickettowork.com/

Ticket To Work Program, TTW

Medical Continuing Disability Review (CDR)
protections for Ticket holders who sign up for

services

The Ticket to Work Helpline 1-866-968-7842

B Run by MAXIMUS, the TTW program administrator
for Social Security
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Employment Support Resources

[J Social Security Area Work Incentives Coordinators (AWIC)
www.ssa.gov/sf/awic.htm

[1 Social Security PASS Cadres
WWW.Ssocialsecurity.gov/disabilityresearch/wi/passcadre.htm

[1 The Ticket to Work Program

www.vourtickettowork.com
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http://www.ssa.gov/sf/awic.htm
http://www.socialsecurity.gov/disabilityresearch/wi/passcadre.htm
http://www.yourtickettowork.com/

abil
ene

T5enetits 101

Disability Benefits 101 Information Services

Contact: Bryon MacDonald, Program Director
Phone: 510-225-6304
TTY: 510-225-0478
bryon@wid.org

ww.db101.org

© Copyright 2016 by the World Institute on Disability, permission to copy pro bono will be granted to non
profit entities with appropriate acknowledgement of credit.
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