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Lucy Odden, Chair

October 2016 Council Meeting

EMPLOYMENT
2017

WORK PLAN

Employment Long Term Goal

Inclusion

Employment  Independence

Empowerment
Economic Stability

increases

Goal Description:
• Alaskans with disabilities and their families will 

receive necessary employment services and 
supports needed to become competitively 
employed in an integrated setting.



9/26/2016

2

Objective 1: Legislative Focus

Activities:

1. Monitor employment‐related legislation &  
advocate as is necessary

2. Support Employment First  implementation 

3. Support  Alaska ABLE Act implementation

Provide support for the implementation of Alaska 
state laws increasing the employment of  individuals 
with disabilities which lead to 2 new or improved 
policies, procedures, or regulations per year.

Objective 2: Transition Focus
“DD Planned Network Collaboration Objective”

Employment success is critical in transition!

Disability 
Law 

Center of 
Alaska
(P&A)

UAA Center for 
Human 

Development
(UCEDD)

Peer 
Power of 
Alaska

Senior & 
Disabilities 
Services
(SDS)

Increase career pathways for youth (ages 16‐26) that will 
contribute to a 10% increase in the employment rate for 
youth with disabilities by 2021 in integrated and 
competitive employment in partnership with Alaska’s 
P&A, UCEDD, and State DD agency as well as state self‐
advocacy organization.
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Objective 2: Transition Focus
“DD Planned Network Collaboration Objective”

Activities:
1. Support Project SEARCH expansion 

2. Collaborate with Job Centers, Division of Vocational 
Rehabilitation (DVR), the Trust, Disability Law 
Center, UAA Center for Human Development 
(CHD), & Peer Power Alaska on transition

3. Hold discovery training annually with CHD

4. Partner with CHD on post‐secondary options 

5. Partner with Peer Power on its employment 
initiative  

Objective 2: Transition Focus
“DD Planned Network Collaboration Objective”

Activities:

6. Collaborate with CHD & the Disability Law Center on a 
transition handbook

7. Monitor Department of Education and Early 
Development (DEED) Indicator 14 data annually

8. Partner with the Disability Law Center on Alaska 
subminimum wage activities

9. Collaborate with SDS on supported employment Home 
& Community Based Services (HCBS) enhancement
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Objective 3: Capacity & Concept Focus

Accurate More Employers Increase Self‐ Highly Trained

Benefits Understanding Engaged             Employment Options     Employment Staff

Work with partners to develop and implement a plan to 
increase the number of individuals with intellectual and 
developmental disabilities who are employed by 10%  by 
2021 in integrated and competitive employment.

Objective 3: Capacity & Concept Focus

Activities:
1. Advocate for enhancement of HCBS supported employment 
services

2. Increase Community Work Incentive Coordinator (CWICs) in 
Alaska

3. Increase asset building opportunities

4. Partner with the Trust and CHD on capacity building for 
providers

5. Support Employment Network Ticket‐to‐Work expansion 

6. Provide employment resources at job fairs and conferences
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Objective 3: Capacity & Concept Focus

Activities:
7. Increase awareness of Alaska Disability Benefits 101 Website

8. Support the  Business Employment Services Team (BEST) to 
engage employers

9. Advocate for State of Alaska hiring benchmark by 2021

10. Increase self‐employment through the Trust 
Microenterprise Grant

11. Collaborate with the AK Association of People Supporting 
EmploymentFirst (APSE) Chapter

Questions?


